THE UNIVERSITY
Expression of Interest

CREATE CHANGE

Career Advancement for Senior Academic Women - 2021

Title Name

Phone Email

School / Institute / Faculty

Your role/s with UQ
(include your level and Category)

Date of last promotion?

Are you continuing or fixed term? If
fixed-term, please provide the end
date of your current contract

Your application for this program does not guarantee your participation as places are limited.

What are you hoping to achieve from participating in this program?
Up to 200 words

When evaluating yourself against the current UQ policy and procedures for promotion to Professor

a) What are your strengths?

b) What areas would you like to develop?




Applicant Commitment

Please Note: This program is designed for women attending to apply for promotion to Level E in 2022
and beyond

What year are you planning on applying for promotion?

All elements of the program are compulsory and specifically the 3 workshops. You must be able to
commit to attending all scheduled elements and activities. If you are unable to commit to full attendance
then please do not apply.

e Career and Leadership objective setting meeting. These are individual meeting (30 Mins) with the
participant - scheduled over the following dates 7, 8 ,15 June.

¢ Module 1: 14,15,16 July 2021 Residential - venue to be confirmed
¢ Module 2: 16,17 September 2021 Women College St Lucia

¢ Module 3: 25,26 November 2021 UQ Executive Education City with private dinner with participants at
Customs House.

@J Please attach a copy of your Portfolio A |:|

Applicant’s Signature

Date




Commitment for Dean or Institute CEO

D | confirm that this person is on a trajectory towards level E application in the next 5 years?

| confirm that | will enable to fully participate in the Career

Advancement for Senior Women program including:

» Assisting her to make time to attend workshops and complete self-directed activities;
* Being available to provide feedback and discuss her progress in the program and her career plans.

Executive sponsorship is critical in the advancement of women and therefore it is expected that program
participants will meet with their sponsoring executive throughout the six months to discuss program
objectives and outcomes. In addition the sponsoring executive agrees to subsidise the costs of executive

coaching for the participant up to 4 sessions.

*Sponsoring Executive: e.q. Executive Dean, Institute Director, Director or Equivalent

What development areas do you think the candidate should focus on during this program

Name of Dean / CEO

Signature

Date

Please email completed applications to ugleadership@ug.edu.au

by 30 March 2021



mailto:uqleadership%40uq.edu.au%20%20?subject=

	Title: 
	Name: 
	Phone: 
	Email: 
	School  Institute  Faculty: 
	Your roles with UQ include your level and Category: 
	Date of last promotion: 
	Are you continuing or fixed term If fixedterm please provide the end date of your current contract: 
	Up to 200 words: 
	When evaluating yourself against the current UQ policy and procedures for promotion to Professor: 
	b What areas would you like to develop: 
	What year are you planning on applying for promotion: 
	Please attach a copy of your Portfolio A: Off
	Applicants Signature: 
	Date: 
	I confirm that this person is on a trajectory towards level E application in the next 5 years: Off
	I confirm that I will enable: Off
	to fully participate in the Career: 
	What development areas do you think the candidate should focus on during this programRow1: 
	Name of Dean  CEO: 
	Signature: 
	Date_2: 


