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Payment options Type 1 Type 2 Type A Type B

« Payments > $1,000:  Purpose: Support Purpose: Develop Purpose: Work of  « Purpose: Generate
Options 1. UQ to budget of external partnerships strategic importance income for
send invoice. 2. Third organisational unit &/or receive to Organisational Unit  organisational unit
Party reimbursement/ + Based on operating discretionary research May utilise staff « Generate
direct deposit; model & strategic funds resources from other  connections with
cheques; money requirements of All expert witness operational units industry &/or future
orders; credit cards. organisational unit work, regardless of Work conducted students

CASH NOT + Currently limited to value, is considered outside workload « Work conducted
PERMITTED Sustainable Minerals Type 2 Type A currently within workload Type
« Payments < $1,000: Institute (SMI), Must be supported by limited to Executive « B examples:
May be earned in your Institute for Social contract & often has Education (UQ Continuing
private capacity Sciences Research reporting requirements Business School); Professional
(ISSR) & any Institute of Continuing  Development (CPD)
research & TESOL Education teaching & contract
infrastructure services (ICTE) customised teaching to students
programs; and from other
International universities
Development (Global
Engagement)

Consultancy Performance
Payment (CPP) eligible

Teaching Consultancy
Payment (TCP) eligible

Personal Payment eligible






